GOVERNMENT OF TELANGANA
ABSTRACT

Special Rules — The Telangana State Mission Bhagiratha Engineering Service
Rules, 2022 - Notiflcation - Orders - Issued.
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PANCHAYAT RAJ AND RURAL DEVELOPMENT (MISSION
BHAGIRATHA.I) DEPARTMENT

G.0.Ms.No.32 Dated:08.09.2022.
Read the following:-

.0.Ms.No.219, PR & RD (Estt.II1) Dept., Dated:11.06.2008.
.0.Ms.No.75, PR & RD (Estt.III) Dept., Dated:06.04.2011.
.0.Ms.No.351, PR & RD (Estt.I1I) Dept., Dated:19.10.2012.
.0.Ms.No.34, PR & RD (RWS.I) Dept., Dated:24.05.2016.
.0.Ms.No.122, PR & RD (RWS.I) Dept., Dated:21.12.2018.
G.0.Ms.No.201, GA(SPF.II) Dept., Dated:04.08.2021.
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ORDER:

The following notification will be published in the Telangana Gazette,
dated:08.09.2022.

NOTIFICATION

'In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India and in supersession of the Special Rules issued in
G.0.Ms.N0.219, PR & RD (Estt-I1II) Department, dated:11.06.2008, and as
subsequently amended from time to time, and adapted to the State of
Telangana, the Governor of Telangana hereby makes the following Special
Rules for the Telangana State Mission Bhagiratha Engineering Services:-

RULES
1. SHORT TITLE:

(1) These rules may be called the Telangana State Mission Bhagiratha
Engineering Service Rules, 2022.

(2) They shall come into force on the date of their Publication in the
Official Gazette.

2. CATEGORIES:

The service shall consist of the following categories of posts, namely:-

Class A:
Category 1: | Engineer-In-Chief (Civil)
Category 2: | Chief Englineer (Civil) .
Category 3: (a) Superintending Englneer (CIvII)

(b) Superintending Engineer (Mechanical)
(c) Superintending Engineer (Electrical)

Category 4: (a) Executive Engineer (Civil)
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(b) Executive Engineer (Mechanical), ‘
(c) Executive Engineer (Electrical),
(d) Executive Engineer (Computer Science / Information
Technology)
(e) Executive Engineer (Instrumentation) —
Category 5: (a) Deputy Executive Engineer (Civil)
(b) Deputy Executive Engineer (Mechanical)
(c) Deputy Executive Engineer (Electrical)
(d) Deputy Executive Engineer (Computer Science /
Information Technology)
(e) Deputy Executive Engineer (Instrumentation)
Category 6: (a) Assistant Executive Engineer (Civil)
(b) Assistant Executive Engineer (Mechanical)
(c) Assistant Executive Engineer (Electrical)
(d) Assistant Executive Engineer (Computer Science /
Information Technology)
(e)_Assistant Executive Engineer (Instrumentation) . J
Class B;
 Category 1: Joint Director
| Category 2: Senior Geologist e
| Category 3: Junior Geologist __
Class C:
Category 1 Non - Technical Personal Assistant to Engineer-in-Chief/
_______ Chief Engineer
Class D:
 Category 1: Chemist
| Category 2: | Assistant Chemist
3. TH POINT :

Subject to the other provisions of these rules, the method of
appointment for the different categories shall be as specified in the table

below:-
CLASS A :
::; Category Method of Appointment
(1) (2) (3)
1) 1: Engineer-in-Chief (Civil) By Promotion from Chief Engineer
2) 2: Chief Engineer (Civil) By Promotion from
Superintending Engineer
3) 3(a): Superintending Engineer | By bromotion from Executive
(Civil) Engineer (Civil)
4) 3(b): Superintending Engineer | By _promotion from Executive
(Mechanical) Engineer (Mechanical)
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5) [ 3(c): Superintending £

s ndin P T
‘ (Electrical) 9 Engineer | By promotion from Executive
] Engineer (Electrical

6) | 4(a): Executive Enginacr e | -

Ngineer (Civil) | By Promotion from  Deputy
| Executive Engineer (Civil)

7) | 4(b):Executive T Enginesr [y o

| Mechanical) Engineer | By Promotion from Deputy”
o ] Executive Engineer ( Mechanical)
8) | 4(c)Executive gt
| (éle)ctr)i?al‘)mve Engineer | By  Promotion from  Dep
Executive Engineer (Electrical)
9) | 4(d):Executive T Engines i
' Ngineer | B T e g
(Computer Science ] / E:ecuzComotEioni from _ Deputy
Information Technol ¢ =ngineer (Computer
Ology) Science / Information
Technology)

10) 4(e):Executivg Engineer |By  Promotion  from Deputy

(Instrumentatuon) Executive Engineer
: (Instrumentation)

11) 5(@):Deputy Executive Engineer By Promotion from Assistant
(Civil) Executive Engineer (Civil)

12) | 5(b):Deputy Executive Engineer | By Promotion from Assistant
(Mechanical) Executive Engineer (Mechanical)

13) [ 5(c): Deputy Executive | By Promotion from Assistant
Engineer (Electrical) Executive Engineer (Electrical)

14) | 5(d): Deputy Executive | By Promotion from Assistant
Engineer (Computer Science /|Executive Engineer (Computer
Information Technology) Science / Information

Technology)
i t

15) | 5(e): Dez:_ltv tal;xec;utive g:ecul:’s;notlon from gisg istan

mentation nees
Eaginecr Linsiry (Instrumentation)
- irect Recruitment through

16) | 6(a):  Assistant  Executive E?\é By'r%:‘:ngana State  Public
Engineer (Civil) Service Commission.

(b) By Appointment by transfer:
Assistant Engineers (Civil)
L?:) have completed six (6) years
ice and who
of qualitylng =ery il be
fulfills the following criteria w .
appolnted by transfer as Assistan
Executive Engineer (Civil):-
I He should be an approved| -
‘ probationer in _the




Assistant Engineer.

II. Shall not have any charges/
disciplinary cases, pending

against him/her.

II1. Shall not have any adverse
confidential reports.

17) | 6(b): Assistant Executive
Engineer (Mechanical)

(a) By Direct Recruitment through
the Telangana State Public
Service Commission.

(b) By Appointment by transfer:
The Assistant Engineers
(Mechanical) who have completed
six (6) years of qualifying service
and who fulfills the following
criteria will be appointed by
transfer as Assistant Executive
Engineer (Mechanical):-

I. He should be an approved
probationer in the cadre of

Assistant Engineer.

I1. Shall not have any charges/
disciplinary cases, pending
against him/her.

III. Shall not have any adverse
confidential reports.

18)

6(c): Assistant Executive
Engineer (Electrical)

(a) By Direct Recruitment through
the Telangana State Public
Service Commission.

(b) By Appointment by transfer:

The Assistant Engineers
(Electrical) who have completed
six (6) years of qualifying service
and who fulfills the following
criteria will be appointed by
transfer as Assistant Executive
Engineer (Electrical):-

I. He should be an approved
probationer In the cadre of
Assistant Engineer.

I1. Shall not have any charges/
disciplinary cases, pending
against him/her.




19) |6(d): ' Assistant

Information Technology)

Executive
Engineer (Computer Science /

I11. Shall not have any ‘adverse.

confidential reports,

(a) By Direct Recruitment through |
the Telangana State Public
Service Commission.

(b) By Appointment by transfer:

The Assistant Engineers
(Computer Science / Information
Technology) who have completed
six (6) years of qualifying service
and who fulfills the following
criteria  will be appointed by
transfer as Assistant Executive
Engineer (Computer Science /
Information Technology):-

I. He should be an approved
probationer in the cadre of

Assistant Engineer.

II. Shall not have any charges/
disciplinary cases, pending
against him/her.

III. Shall not have any adverse
confidential reports.

20) | 6(e): Assistant
Engineer (Instrumentation)

Executive

(a) By Direct Recruitment through
the Telangana State Public
Service Commission.

(b) By Appointment by transfer:

The Assistant  Engineers
(Instrumentation) who  have
completed six (6) years of
qualifying service and who fulfills

the following criteria will be
appointed by transfer as Assistant

Executive Engineer
(Instrumentation):-

I. He should be an approved
probationer in the cadre of

Assistant Engineer.

II. Shall not have any charges/
disciplinary cases, pending

against him/her.

I11. Shall not have any adversé
_confidential reports.




Note-1;

(1) On the basis of necessity and requirement, the
Government will finalize the cadre strength of each category
of Telangana Mission Bhagiratha Engineering Service. In the
case of Assistant Executive Engineer the cadre strength will be
detgrmined on the basis of Presidential Order. Further, for the
Assust.ant Executive Engineer / Assistant Engineer, the overall
sanctioned strength will be considered as cadre strength.
However, the vacancies as notified by the department from
time to time shall be filled in the ratio of 3:1 respectively.

(EX'_’:lmple: If 200 vacancies of Assistant Executive Engineer /
ASSIstant Engineer are notified at a time, 150 vacancies will be
fllleq up by Assistant Executive Engineer and 50 by Assistant
Engineer pertaining to the Telangana Mission Bhagiratha
Engineering Subordinate Service Rules. Out of 50 vacancies of
Assistant Engineers, 35 will be filled up by direct recruitment
and remaining 15 by promotion from the cadre of Assistant
Technical Officer or conversion from Technical Officer.).

(2) ﬂ_\ccordingly, the department shall send proposal for
recr'mtment of Assistant Executive Engineers and Assistant
Engineers to the Telangana State Public Service Commission.

(3) In case, direct recruitment of Assistant Executive
Engineers is made in a particular year, the eligible Assistant
Engineers who are appointed by transfer as Assistant Executive
Engineers after completion of 6 years of service shall be placed
below/above the directly recruited candidates of that particular
year based on the date of communication of PSC selection list
to Engineer-in-Chief (MB). If the selection list by Public Service
Commission is communicated to Engineer-in-Chief (MB) on a
particular date, all the Assistant Engineers appointed by
transfer as Assistant Executive Engineer before that date will
be placed above the direct recruit Assistant Executive

Engineers and vice-versa.

NOTE-2:

The direct recruitment to the post of Assistant Executive Engineer
shall be made among the degree holders in Civil/ Mechanical/ Electrical/
Instrumentation/ Computer Science/ I.T. to the extent of the
requirements of the Department. There shall be separate channel for
further promotions for the different categories for the streams other than
civil Engineering as mentioned above.

Class B:
[ SL.No. [ Category | Method of Appointment
(1 (2) o (3)
1) 1: Joint Director By promotion of  Senior
Geologist
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2) 2: Senior Geologist | By  promotion  of  Junior
Geologist
[3) _|_3: Junior Geologist | By Direct recruitment. _
Class C:
| Category " Method of Appointment
AR ¢ ) R Y )
Non - Technical Personal By appointment by transfer of
Assistant to Engineer-in- Superintendents in the Telangana
Chief / Chief Engineer State  Ministerial Service of
Mission Bhagiratha Engineering
. Department.

Note: The vacancies in the category of Non-Technical Personal Assistant
to the Engineer-in-Chief / Chief Engineer shall be filled by prescribing the
ratio 3:2 in a cycle of every 5 vacancies by maintaining two separate
seniority lists for Superintendents of the Office of the Head of Department

and for Superintendents of Circle Offices.

(I) " Engineer - in - Chief Office
(II) Circle Office

(III) Engineer - in Chief office
(IV) Circle Office

(V) Engineer-in- Chief Office

Class D:

Si.No. Category Method of Appointment

(1) (2) (3)

1 Chemist By Promotion of Assistant
Chemist

2 Assistant Chemist By appointment by transfer of
Junior Water Analyst in the
Telangana State Mission
Bhagiratha Engineering
Subordinate Service with a

o Minimum 5 years service.

4. RESERVATION OF APPOINTMENT:

(1) Rule 22 and Rule 22-A of the Telangana State anc{ Subordinate
Service Rules, 1996 as amended from time to time shall be
applicable for the Direct Recruitment.

(2) Local reservation shall be applicable as per provisions of the
Telangana Public Employment (Organization of  Local Cadres
and Regulation of Direct Recruitment) Order, 2018.

5. QUALIFICATIONS:

he categories specified in
(a) No person shall be eligible for appointment to t

column (1) by the method specified in column (2), unless he/she polsseises
the qualification specified in the corresponding entry in column (3) below:



 Class & Category |

(1)

4(a): Executive
Engineer (Civin)
4(b):Executive
Engineer (Mecha
4(c):Executive
Engineer (Electrical)
4(d):Executive
Engineer (Computer

Science / Information
 Technology)

nical)

-

4(e):Executive

Engineer

LLIDSU‘U mentation)
6(a):Assistant

Executive Engineer

(Civil)

Hb) :Assistant
Executive

Engineer
(Mechanical)

6(c):Assistant
Executive

Engineer
(Electrical)

6(d):Assistant
Executive Engineer
(Computer Science /
Information
Technology)

 6(e):Assistant
Executive Engineer
(Instrumentatlon)

—

—

—_— ]

Method of

(2)

By Promotion

By Promotion
By Promotion

By Promotion

—

— ]

By Promotion

_(’i)‘w ) By Direct
| Recruitment

Appointment 1

Qualifications

. (3)

Bachelor’s Degree in Civil

-]
—— ]

——— ]

Engineering. —
Bachelor’s Degree in
Mechanical Engineering.
Bachelor’s Degree in
| Electrical Engineering.
Bachelor’s Degree in
Computer Science /
Information Technology
| Engineering. e
Bachelor’s Degree in

Instrumentation Engineering.

Engineering.

Bachelor's Degree in Civiq

Recruitment
(i)
Appointment

r
by

Transfer

(ii) By | Minimum Qualification of |
Appointment by | Diploma in Civil Engineering.
| Transfer .
() By Direct|Bachelors Degree  in|
| Recruitment Mechanical Engineering.
(ii) By | Minimum Qualification of
Appointment by | Diploma in Mechanical
| Transfer | Engineering. _
(i) By Direct | Bachelor’s Degree in
Recruitment Electrical Engineering.
(i) By [ Minimum Qualification of |
Appointment by Diploma in Electrical
Transfer —|Engineering.
. Bachelor’s Degree in
gc)ecruiten\:ent Direct Computer Science /
- Informatipg_]’echr_\_ology. S
(ii) By Minimum Qualification of
Appoint t b Diploma in Computer
PpoIntmesn Y Science / Information
Transfer o Technology.
(i) By Direct | Bachelor’s Degree in

Instrumentation Engineering.
Minimum  Qualification of
Diploma in Instrumentation

Engineering.

(1) The Bachelor's degree in engineering of above mentioned

disciplines should be fro

m a University

in India established or

incorporated under a Central Act or State Act or an Institution



recognized by the University Grants Commission / All Indi .
ndia Council

for Technical Education or Associate Member of t i

Engineers. he Institution of

(2) The number of posts to be recruited in
mentioned above will be decided at the time of recr
department based on the requirement / necessity.

each discipline
uitment by the

Class & Category | Method of

" Qualifications
i ____|__Appointment
L ) | (2) @3
T | o (3) N
| 1: Joint Director By Promotion Must possess Degree in

M.Sc. or M.Sc.(Tech) or
M.Tech in Geology or
Geophysics or Applied
Geology or applied
Geophysics or a degree in

M.Sc., (Tech) in
Hydrogeology of any
university in India

established or incorporated
by or under a Central Act
Provincial Act or a State Act
or an Institution recognized
by the University Grants
~ Commission.

2: Senior Geologist By Promotion Must possess degree in
M.Sc. or M.Sc.(Tech) or
M.Tech in Geology or
Geophysics or  Applied
Geology or applied
Geophysics or a degree in

M.Sc., (Tech) in
Hydrogeology of any
university in India

established or incorporated
by or under a Central Act
Provincial Act or a State Act
or an Institution recognized
by the University Grants
Commission. o

3: Junior Geologist By Direct Must possess degree in
Recruitment M.Sc. or M.Sc. (Tech) or
' M.Tech in Geology or
Geophysics or Applied
Geology or applied
Geophysics or a degree in

M.Sc., (Tech) in
Hydrogeology of any
university in India

established or incorporated
by or under a Central Act
Provincial Act or a State Act
or an lnstitutiog_@goggized




10

by the University Grany,
Commission. ‘ .

Class-C -

Engineer-in-Chief
Chief Engineer

1: Non-Technical
Personal Assistant to

By appointment
by transfer

Must Posses BA/
B.S.C.,/B.Bom., or an
equivalent qualification of
recognized university

Class-D
1: Chemist By Promotion Must possess a Masters
Science

degree in
(Chemistry) of a university
in India established or
incorporated by or under a
Central Act, Provincial Act
or a State Act or an

Institution recognized by
the University Grants
Commission or an

equivalent qualification.

2:Assistant Chemist

By appointment
by transfer of
Junior Water
Analyst in
Telangana State
Mission
Bhagiratha
Engineering
Subordinate
Service

Must possess a Masters
degree in Science
(Chemistry) of a university
in India established or
incorporated by or under a
Central Act, Provincial Act
or a State Act or an

Institution recognized by
the University Grants
Commission or an

equivalent qualification.

6. AGE

Rule 12 of the Telangana State and Subordinate Service Rules,
1996 as amended from time to time shall be followed for direct

recruitment.

7. PROBATION:

(1) Every person appointed by direct recruitment to any post in this
service shall, from the date on which he/she commences probation,
be on probation for a total period of two years on duty within a

continuous period of three years.

(2) Every person appointed to any post, either by promotion or by
transfer shall, from the date on which he/she commences probation,

be on probation for a total period of one year on duty within a
continuous period or two years.

8. MINIMUM SERVICE & ELIGIBILITY FOR PROMOTION:

Unless otherwise specified elsewhere in these rules, no
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person shall be eligible for appointment by transfer or promotion
unless he/she has put not less than (3) years of service in the

category from which such appointment by transfer or promotion
is made:-

(1) For promotion to the cadre of Engineer-in-Chief, one shouid

render minimum one year of service in the cadre of Chief
Engineer.

(i) For promotion to the cadre of Chief Engineer, one should
render minimum one year of service in the cadre of
Superintending Engineer.

(ili) For promotion to the cadre of Superintending Engineer, one
should render minimum three years of service in the cadre
of Executive Engineer.

(iv) For promotion to the cadre of Executive Engineer from the
cadre of Deputy Executive Engineer, one should render
minimum five years of service in the cadre of Deputy
Executive Engineer. Out of which, two years should be field
service,.

(v) For promotion to the cadre of Deputy Executive Engineer from
Assistant Executive Engineer, one should render five years of
regular service in the cadre of Assistant Executive Engineer,
out of which, two years should be field service.

(vi) The service rendered in Investigation or Execution or O & M or
Quality control etc., shall be considered as field service for
consideration for promotion to the category of Deputy
Executive Engineer and Executive Engineer.

(vii) Field experience for Physically Challenged candidates is not
required.

9. INI

(1) Every person appointed by Direct Recruitment / appointment by
transfer to the post of Assistant Executive Engineer as the case may
be shall undergo a course of training immediately after appointment
for such period and as per such programme and syllabus as may be
prescribed by the Engineer - in- Chief from time to time.

(2) A refreshing course is mandatory for the newly promoted Deputy
Executive Engineers / Executive Engineers conducted by the
Department.

(3) The period of training shall count for purpose of probation, increments,
leave and pension.

(4) A Direct Recruitee shall be eligible for the initial pay of_the post with
usual allowances, admissible at the place of training during the period
of training.



10. TESTS:

b D‘Eve:ry persgn appointed to the post of Assistant Executive Engineer
Dy irect Recrgltment shall pass the Accounts Test for Public Works
epartment Officers and Subordinates within the period of probation.

NOTE:

12

_ Any Assistant Executive Engineer on probation shall not be
d|scha|_'ged for failure to pass the above test within the periad of his/her
probation but his /her probation shall be extended and- his/hér increment
shall be stopped till he/she passes the test.

11. UNIT OF APPOINTMENT:

For the purpose of recruitment, appointment, discharge for want of
vacancy, seniority, promotion, transfer and posting and appointment as
full members to the posts specified in column (2) of the Table below, the
unit of appointment shall be as specified in Column (3) as per’ the
Presidential Order, 2018 thereof:-

TABLE
Sl. | Class & Category Post Unit of appointment
' No.

(1) (2) (3) (4)

1) | Class-A:Category 6 | Assistant  Executive Multi Zone-I |

Engineer Comprising of
2) | Class-B:Category 3 | Junior Geologist
3) | Class-D:Category 2 Assistant Chemist Zone - I - Kaleshwaram

Zone-II - Basara
Zone-III - Rajanna
Zone-1V - Bhadradri

Comprising of

Zone-V-Yadadri
Zone-VI - Charminar

Zone-VII - Jogulamba _J

e ——————
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12. APPOINTING AUTHORITY:

SI.No \pDpointing |
Category of Posts AApl'l)t?'ll::iI:yg
(1) (2) 3
Joint Director (Geologist),
1. Executive Engineer and above Government
posts
Deputy Executive Engineer/ Enai '
Assistant Executive Engineer / Chr?glfnel:ﬁr-l.n-
2s Senior Geologist / Junior Geologist B:;' iraf!?laon
- / NTPA/ Chemist / Assistant H dg b d'
Chemist yderaba

The appointing authority is the competent authority for transfers
and postings also.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

SMITA SABHARWAL
SECRETARY TO GOVERNMENT (MB)(FAC)

To .
The Commissioner, Printing, Stationery and Stores Purchase, Printing Wing,

Hyderabad, with a request to publish the notification in the
Extraordinary issue of the Gazettee of Telangana and send 400 copies to
PR&RD (MB.I) Department
The Engineer-in-Chief, Mission Bhagiratha, Hyderabad, Telangana.

The Secretary, TSPSC, Hyderabad

Copy to:

The General Administration (Ser.B) Department.
The Law (B) Department.

The Principal Secretary to C.M.

The PS to C.S5.

The PS to Minister (PR, RD&MB).

The PS to Secretary, MB (FAC).

S.C./S.F.
// FORWARDED: BY ORDER // W
ECTION OFFICER



